
School Doctor
Part-time position

7:00 – 8:00 Monday to Friday
May 2024

St John’s College is a world-class Christian, African school situated on a magnificent campus in
Houghton, Johannesburg, offering quality education from Nursery School to Sixth Form. The school
has an outstanding academic record with a tradition of excellence in the IEB and Cambridge
International A Level examinations. St John’s has an excellent reputation in sport, music, drama and
debating.

This part-time position will play a crucial role in the overall well-being of the students at the school. The
successful candidate will, together with the nursing staff, be responsible for ensuring that the
Sanatorium operates efficiently and effectively whilst providing first-class healthcare.

Duties will include:
▪ Providing primary health care
▪ Controlling and administering scheduled drugs
▪ Liaising with the school nurses and other external healthcare providers
▪ In-patient care for boarders from 7:00 - 8:00 Monday to Friday
▪ Update all school protocols and policies in line with HPCSA guidelines
▪ Attend at home Derby sports games and provide field/court-side emergency healthcare

Requirements of the successful candidate:
▪ Appropriate tertiary qualification
▪ Registered with the Health Professions Council of South Africa and South African

Medical Association
▪ Dispensing License
▪ Minimum of five years relevant working experience
▪ Must be able to demonstrate an empathetic, cheerful, calm and sensible approach

to delivering the highest standards of medical care 
▪ Excellent verbal and written communication skills in English
▪ Must be punctual and reliable
▪ Previous experience in dealing with casualties and/or sports injuries will be

advantageous

To apply for this position, please complete the form https://forms.gle/ZoxBK2zrhGoHaSMc9 by no later
than 28 January 2024.

At St John’s College, we are committed to proactive safeguarding and promoting the welfare of all our children. All
staff and volunteers who have access to children will be vetted in accordance with the St John’s College safeguarding
policy. This policy stipulates that staff and volunteers are required to undergo all the necessary background checks in
keeping with the requirements for safeguarding and child protection in South Africa, and all staff perform duties in
accordance with our HR Policies.

https://forms.gle/ZoxBK2zrhGoHaSMc9


“St John’s College, in line with POPIA (Protection of Personal Information Act) will attempt to ensure the confidentiality of all applicants for this role.
All reasonable measures will be in place to protect personal information but will be used in the recruitment, selection, and reporting process. By
submitting your application for this position, you are recognising and accepting this disclaimer."

The school reserves the right not to proceed with the filling of the post. The appointment of candidates is at the sole discretion of St John’s College,
taking into account factors such as St John’s College's Employment Equity Policy. Applications are welcomed from South African citizens only or
persons with a valid work permit. An application will not in itself entitle the applicant to an interview or appointment, and failure to meet the
minimum requirements of the advertised post will result in applicants automatically disqualifying themselves from consideration. Only short-listed
candidates will be contacted. If you have not heard from St John’s College within two weeks of the closing date, please assume that you have been
unsuccessful in your application.


