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ANGLICAN DIOCESAN COLLEGE OF JOHANNESBURG 

Senior French Teacher/ Head of Subject 
January 2020 

 
St John’s College is a world-class Christian, African school situated on a magnificent campus in Houghton, 
Johannesburg, offering quality education from Pre-Primary to Post-Matric.  The school has an outstanding 
academic record, entering candidates for the examinations of the IEB and the Cambridge A Levels. 
 
We seek to appoint a senior French teacher from January 2020. Responsibilities include heading up French 
at St John’s College from Grade 8 to 10 level as well as at post-matric level. In addition, the teacher 
appointed will be expected to involve themselves in co-curricular and pastoral duties within the school. 
Members of staff are expected to support the Christian ethos of the school. 
The successful candidate will have the ability to deliver quality teaching that drives achievement and inspires 
a love of learning. You will be able to demonstrate experience of achieving positive outcomes for students, 
as well as being passionate about making a difference to the lives of young people. As a committed team 
player, you will have excellent organisational skills and the natural ability to motivate both students and 
peers. 

 
Minimum requirements 
Have a university degree and professional qualification as well appropriate experience teaching French 
SACE registration 
 
Desirable attributes 
IEB Experience 
Experience teaching A-level French  
 

Closing date: 12 July 2019 
 
To apply for this position, please forward a Letter of Application, a full Curriculum Vitae and the names 
and telephone numbers of three referees, to byrne@stjohnscollege.co.za 
 
 The appointment of candidates is at the sole discretion of St John’s College, taking into account factors such as St 
John’s College Employment Equity Policy. Applications are welcomed from South African citizens. An application will 
not in itself entitle the applicant to an interview or appointment and failure to meet the minimum requirements of 
the advertised post will result in applicants automatically disqualifying themselves from consideration. Only short-
listed candidates will be contacted.  
	


