| IsiZulu Teacher
January 2022

St John's College is a world-class Christian, African school
situated on a historic campus in Houghton, Johannesburg,
offering quality education from Nursery School to Sixth Form.
The school has an outstanding academic record and has a
fine reputation in sport, music, drama and debating.

The IsiZulu department offers isiZulu FAL as well as IGCSE
isiZulu as a Second Language in the Sixth Form programme.

We seek to appoint an individual from January

2022 who demonstrates:

* a love of language and enthusiastically shares their
passion with their students

* a belief in the potential of their students, and sees them as
active participants in learning

» excellent content knowledge of isiZulu culture

¢ a commitment to their own lifelong learning

* an ability to produce high quality assessments and analysis
of student peformance

» taking on extra responsibilities within the department as
required by the Head of isiZulu

Responsibilities include teaching a range of isiZulu classes
as well as involvement in co-curricular and pastoral duties
within the school. Members of staff are expected to support
the Christian ethos of the school.

The successful candidate will be able to work well within a
team. The candidate should be computer literate and make
appropriate use of ICT within lessons. They will be someone
with a real enthusiasm for this popular subject who is able
to motivate and challenge our articulate and questioning
students. We are looking for a person with vision, drive and
sound judgement.
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Minimum requirements:

¢ A Bachelor's Degree — isiZulu as a major

¢ 5 years teaching experience at high school level
e SACE registered

Desirable attributes:

¢ Experience in teaching IGCSE isiZulu as a Second
Language

¢ Familiar with the demands of Cambridge or IEB
assessments

To apply for this position, please forward
a Letter of Application, a full Curriculum
Vitae and the names and telephone
numbers of three referees, to:

ndlovu@stjohnscollege.co.za

CLOSING DATE: 20 August 2021

St John's College, in line with POPIA (Protection of Personal Information Act) will attempt
to ensure the confidentiality of all applicants for this role. All reasonable measures will be
in place to protect personal information but will be used in the recruitment, selection, and
reporting process. By submitting your application for this position, you are recognising and
accepting this disclaimer.

The school reserves the right not to proceed with the filling of the post. The appointment of candidates is at the sole discretion of St John's College, taking into account factors such as St
John's College Employment Equity Policy. Applications are welcomed from South African citizens only or persons with a valid work permit. An application will not in itself entitle the applicant
to an interview or appointment and failure to meet the minimum requirements of the advertised post will result in applicants automatically disqualifying themselves from consideration. Only
short-listed candidates will be contacted. If you have not heard from St John's College within two weeks of the closing date, please assume that you have been unsuccessful in your application
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